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On July 28, 2010, Sbarro, Inc. (the “Company”) announced that Peter Beaudrault is stepping down as President and Chief Executive 
Officer of the Company and its indirect parent, MidOcean SBR Holdings, LLC (“Parent”), Chairman of the Board of Directors of the 
Company (the “Board”), and a Director of the Company in order to spend more time with his family. Mr. Beaudrault has been with 
the Company since January 2004 and has served as Chief Executive Officer since March 2005 and Chairman since January 2007. 
Under the terms of a letter agreement with the Company (described below), Mr. Beaudrault will remain with the Company in a 
consulting capacity while the Company’s Board of Directors undertakes a search for a new Chief Executive Officer. The Company 
has retained Elliott and Associates to conduct the search. The Company also announced that Dennis Malamatinas, a current Director 
of Parent and the Company, will replace Mr. Beaudrault as Chairman of the Board, and Nicholas McGrane will serve as Interim 
President and Chief Executive Officer of the Company and Parent until the Board appoints a new Chief Executive Officer. In this 
capacity, Mr. McGrane will serve as the Company’s and Parent’s principal executive officer. All of these changes are effective today. 

Mr. Malamatinas, age 55, has served as a Director of Parent and the Company since January 2007. He serves as Chief Executive 
Officer of Marfin Investment Group, the leading investment holding company in Southeast Europe with $10 billion in assets. He 
serves on the following boards as a non-executive Director: SSP Group, Ltd., Saxo Bank, Celio Group Ltd. and also as a member of 
the Advisory Board of MidOcean Partners (“MidOcean”). Previously he has served as the worldwide CEO of Burger King Corp., 
CEO of Smirnoff Vodka, CEO of Pepsi-Cola Italy, Chairman and CEO of Priceline Europe, President of Diageo Plc Asia division, 
and has served in various management positions with Procter & Gamble International, where he started his career. He has served as a 
non-executive Director of Reuters Plc., non-executive Chairman of Metro International and as Executive Director of Diageo Plc. 
Mr. Malamatinas will receive a fee of $100,000 per year for his service as Chairman, in lieu of the fee he currently receives as a 
director.  

Mr. McGrane, age 42, has served as a Director of Parent and the Company since January 2007. He is a Managing Director of 
MidOcean, a private equity firm, which (through Parent) indirectly owns a majority of the Company’s common stock. Mr. McGrane 
has been with MidOcean and its predecessors, BT Capital Partners and DB Capital Partners since 1997. Mr. McGrane also has 
experience as a consultant at Bain & Company and a financial analyst at Kidder, Peabody & Co. Incorporated. Mr. McGrane 
currently serves as a Director of True 2 Form, Inc. and Hunter Fan Company and during the past five years has served as a Director of 
Jenny Craig, Inc.  

Mr. McGrane will not receive any compensation from the Company or Parent for his service as Interim President and Chief Executive 
Officer.  

Mr. Beaudrault, the Company and Parent entered into a letter agreement on July 28, 2010 (the “Letter Agreement”) to address certain 
transitional matters. Pursuant to the terms of the Letter Agreement, Mr. Beaudrault has agreed to remain an employee of the Company 
and Parent in order to provide certain transitional services until the earliest of (i) December 31, 2010, (ii) the thirtieth (30th) day 
following the commencement of employment of the Company’s and Parent’s 

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; 
Compensatory Arrangements of Certain Officers 



new full-time (rather than acting or interim) Chief Executive Officer in such capacity, and (iii) such other date as may be mutually 
agreed upon by the parties. In consideration for these services, Mr. Beaudrault will continue to receive salary and benefits in 
accordance with the terms of his Employment Agreement with the Company and Parent, dated January 31, 2007 (the “Employment 
Agreement”). At the conclusion of Mr. Beaudrault’s employment pursuant to the terms of the Letter Agreement, Mr. Beaudrault will 
receive severance payments and continued medical benefits for a period of twelve months in accordance with the terms of the 
Employment Agreement. The foregoing is a summary of the material terms of the Letter Agreement. Such summary does not purport 
to be complete and is qualified in its entirety by reference to the full text of the Letter Agreement, a copy of which is attached hereto 
as Exhibit 10.1, and is incorporated herein by reference.  
  

(d) Exhibits  
  

Item 9.01 Financial Statements and Exhibits 

10.1 Letter Agreement dated July 28, 2010 by and among MidOcean SBR Holdings, LLC, Sbarro, Inc. and Peter Beaudrault.



SIGNATURES 

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be 
signed on its behalf by the undersigned, thereunto duly authorized on July 28, 2010.  
  

SBARRO, INC.

/S/    STUART M. STEINBERG        

By: Stuart Steinberg
Its:  General Counsel and Secretary



Exhibit 10.1 

July 28, 2010  

Peter Beaudrault  
c/o Sbarro, Inc.  
401 Broad Hollow Road  
Melville, NY 11747  
  

Dear Peter:  
This letter agreement (this “Agreement”) will confirm our understanding with regard to your performance of transition services and 
your termination of employment with MidOcean SBR Holdings, LLC (“Parent”) and Sbarro, Inc. (the “Company” and, together with 
Parent, “Sbarro”). This Agreement shall serve as an amendment to the Employment Agreement between you and Sbarro, dated 
January 31, 2007 (the “Employment Agreement”) and shall constitute notice of termination in accordance with Section 5.2 of the 
Employment Agreement. Capitalized terms not otherwise defined herein shall have the meanings ascribed thereto in the Employment 
Agreement.  

Effective as of the date hereof, you shall resign as (a) the President and Chief Executive Officer of Sbarro, (b) the Chairman of the 
Board, and (c) a Director of Sbarro; however, such resignation shall not in any way affect the fact that the termination of employment 
hereunder is pursuant to Section 5.2 of the Employment Agreement. You shall execute such additional documents as reasonably 
requested by Sbarro to evidence the foregoing resignations. Your last day of work with Sbarro and your employment termination date 
will be the earliest of (i) December 31, 2010, (ii) the thirtieth (30th) day following the commencement of employment of Sbarro’s 
new full-time (rather than any acting or interim) Chief Executive Officer in such capacity, and (iii) such other date as may be 
mutually agreed upon in writing between you and Sbarro (as applicable, the “Separation Date”). Subject to your execution and 
delivery of a release of claims (which shall no longer be subject to revocation) in accordance with Section 5.4(d) of the Employment 
Agreement within thirty (30) days following the Separation Date and your continued compliance with Section 6 of the Employment 
Agreement, you shall be entitled to the post-termination benefits described in Section 5.4(b) of the Employment Agreement. For the 
avoidance of doubt, in accordance with Section 5.4, you shall be entitled to (1) accrued benefits (including compensation for accrued 
vacation and sick and personal days) in accordance with Sbarro’s benefit plans and policies, (2) your full Target Bonus for 2010 
payable without regard to the  

 Re: Transition Agreement 
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satisfaction of any other requirements on its normal payment date but no later than April 30, 2011, (3) reimbursement for business 
expenses properly incurred prior to the Separation Date; and (4) continuation of Base Salary, which shall be paid pursuant to the 
customary payroll schedule, and medical benefits for twelve (12) months following the Separation Date.  

For purposes of the Employment Agreement and this Agreement, the words “termination” and “termination of employment” shall 
mean “separation from service” as defined in Treasury Regulation Section 1.409A-1(h).  

Notwithstanding the foregoing, between the date hereof and the Separation Date (the “Transition Period”), you will remain an active 
at-will full-time employee of Sbarro, subject to the terms contained herein; provided, however, that Sbarro may allocate some or all of 
your job responsibilities to other employees and may appoint other persons to your position. Until the Separation Date, you shall 
provide such services as are requested by Sbarro. During the Transition Period, Sbarro will continue to pay your regular Base Salary, 
and you shall continue to be eligible for all benefits and perquisites that you currently enjoy.  

Other than the change of your title, position, duties and reporting responsibilities and your resignation as the President and Chief 
Executive Officer, Chairman of the Board and a Director described herein, respectively, the terms of your Employment Agreement 
shall remain in full force and effect, including, without limitation, (a) your right to receive certain benefits following a termination of 
your employment by the Company without Cause, pursuant to Section 5.2 and as set forth in this Agreement, or a termination of your 
employment by you for Good Reason and (b) the restrictive covenants set forth in Section 6 of the Employment Agreement. For the 
avoidance of doubt, your agreed upon change in title, position, duties and reporting responsibilities and your resignation as the 
President and Chief Executive Officer, Chairman of the Board, and a Director described herein will not give rise to a Good Reason 
termination under the Employment Agreement and you will not be entitled to any post-termination benefits under the Employment 
Agreement in the event you terminate your employment as a result of the changes in your role with Sbarro as contemplated herein 
prior to the Separation Date.  
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Please indicate your acceptance and agreement by signing this letter and faxing it directly to me at 631-715-4186 and returning 
executed original letters to Robert Sharp, Nicky McGrane, and me, respectively, at the addresses specified in Section 7.4 of the 
Employment Agreement. If you have any questions, please do not hesitate to call me directly.  

Sincerely,  
  

Accepted and Agreed by:  
  

/s/ Stuart M. Steinberg 
Stuart M. Steinberg- Secretary

SBARRO, INC.   

By:  /s/ Stuart M. Steinberg   Date: July 28, 2010
Name: Stuart M. Steinberg  
Title:  Secretary   

MIDOCEAN SBR HOLDINGS, LLC   

By:  /s/ Nicky McGrane   Date: July 28, 2010
Name: Nicky McGrane   

Title:  Director   

PETER BEAUDRAULT  

/s/ Peter Beaudrault   Date: July 28, 2010
Peter Beaudrault   



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 2.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 2.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 800
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /Unknown

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (RRD High Resolution \(Letter Page Size\))
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


